
QUALITY FRAMEWORK FOR PRIMARY SCHOOLS - OVERVIEW 
 DOMAINS STANDARDS 
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Pupils: 

enjoy their learning, are motivated to learn, and expect to achieve as learners 

have the necessary knowledge and skills to understand themselves and their relationships 

demonstrate the knowledge, skills and understanding required by the primary curriculum 

achieve the stated learning objectives for the term and year 

 

Pupils: 

engage purposefully in meaningful learning activities 

grow as learners through respectful interactions and experiences that are challenging and supportive 

reflect on their progress as learners and develop a sense of ownership of and responsibility for their learning 

experience opportunities to develop the skills and attitudes necessary for lifelong learning 

 

The teacher: 

has the requisite subject knowledge, pedagogical knowledge and classroom management skills 

selects and uses planning, preparation and assessment practices that progress pupils’ learning 

selects and uses teaching approaches appropriate to the learning objectives and to pupils’ learning needs 

responds to individual learning needs and differentiates teaching and learning activities as necessary 

 

Teachers: 

value and engage in professional development and professional collaboration 

work together to devise learning opportunities for pupils across and beyond the curriculum 

collectively develop and implement consistent and dependable formative and summative assessment practices 

contribute to building whole-staff capacity by sharing their expertise  
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School leaders: 

promote a culture of improvement, collaboration, innovation and creativity in learning, teaching and assessment  

foster a commitment to inclusion, equality of opportunity and the holistic development of each pupil 

manage the planning and implementation of the curriculum 

foster teacher professional development that enriches teachers’ and pupils’ learning  

 

School leaders: 

establish an orderly, secure and healthy learning environment, and maintain it through effective communication 

manage the school’s human, physical and financial resources so as to create and maintain a learning organisation 

manage challenging and complex situations in a manner that demonstrates equality, fairness and justice  

develop and implement a system to promote professional responsibility and accountability  

 

School leaders: 

communicate the guiding vision for the school and lead its realisation 

lead the school’s engagement in a continuous process of self-evaluation 

build and maintain relationships with parents, with other schools, and with the wider community 

manage, lead and mediate change to respond to the evolving needs of the school and to changes in education 

 

School leaders: 

critique their practice as leaders and develop their understanding of effective and sustainable leadership 

empower staff to take on and carry out leadership roles 

promote and facilitate the development of pupil voice, pupil participation, and pupil leadership 

build professional networks with other school leaders 



 


